



































































Stephen  D. 
Stroth  
Instructionally -related 
activities  such as the marching band, 
art 
gallery, music, dance, drama,
 campus newspaper and radio, and other 
programs are tredding 
turbulent  financial waters at SJSU.
 
Now that money is so hard to get for any academic program, many of 
the university's 
departments
 have been forced to tighten their belts finan-
cially, some 
more  than others.
 
One of the hardest hit by fiscal thrift is the instructionally related ac-
tivity, which is any laboratory -type experience 
related to a department's 
formal 
instruction
 for which students can get academic credit. 
These activities - and there are many on campus - rely almost entirely 
on the funding of the Instructionally Related Activities (IRA fee that each 
student pays in registration fees each semester. 
Of the $112 registration fee, $5 goes to the IRA fund each semester to be 
allocated by an IRA committee every spring for the following academic 
year. 
Recently, however, those yearly allocations have provided little or none 
of the
 support necessary to continue quality programs, according to several 
department chairpersons
 and activity coordinators. 
None of the 12 programs given IRA money received as much as was 
requested, the hardest hit being radio station KSJS,
 which requested $63,067 
and got $3,000, and TV productions, which requested $15,000 and received 
$2,000. 
Five programs were completely denied IRA funding, including the 
Spartan Daily, which asked for $20,000 and recreation and leisure services, 
which requested $2,000. 
We
 don't get nearly enough to conduct our activities," Dr. Marie
 Carr, 
chairwoman
 of the Speech and Communication Department said of IRA 
funding of 
forensics.  
Carr echoed the concerns of all the IRA -funded
 groups. Most of them 
rely on IRA funds as their only source of income. 
The Athletics Department, which was given $215,000 of the $274,000 IRA 
budget this year, is the only funded activity that does not rely solely on IRA 
funds. 
The  IRA money is less than one-tenth of the men's athletics budget 
( which is over $1.1 
million)  and one-third of the women's athletics budget for 
this year.
 
According to Academic Vice President Hobert Burns and Dean of 
Academic Planning John Foote, the IRA fund was established by the State 
Legislature
 in 1975 in response to student governments at the state 
universities 
being  unwilling to fund athletics and, at SJSU, campus media. 
Although  Burns and Foote deny that IRA's sole function is the funding of 
athletics, "That's the 
purpose
 it serves on this campus," according to 
Associated Students President Mike 
Medina,  who is also this year's IRA 
chairman. 
"It takes the financial burden 
(of athletics) off the A.S.," he added. 
Though the burden is 
taken off the AS., it is not shifted away from the 
students. Student fees 
support  IRA activities whether controlled by A.S. or 
the IRA committee.
 
Burns, also a member of the IRA committee, said that there have been 
numerous
 complaints about where and how much money was allotted. 
"The main complaints have come from humanities and arts, music and 
journalism," Burns said. 
"But, there wasn't as much money as there was before," he said. 
"There aren't enough IRA funds to fund all those activities." The IRA 
budget for '79-'80 was $307,396, while this year's budget was $287,000.
 Of this 
year's budget, $15,000 went to the 
university  business office as an accounting 
fee. 
According to committee member Nancy McFadden, last year's A.S. 
president, the allocations were made on the basis of how the money was used 
in the past and "how much money these groups need to survive." 
-continued 
on
 page 3 
pbulu by 









the San Jose 
State 






















More than $1 million in In-
structionally  Related 
Activities
 
(IRA) funds was allocated to in-
tercollegiate athletics by the 
seven 
largest







schools,  each with a 
projected student enrollment this 
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 the athletic 
budget.
 
by Jon Bloom 
Athletics at SJSU is a 
million -dollar business, but 
without special funding, 
Athletic
 Department of-
ficials believe several 
sports 










received  a 
combined  











percent of IRA's total 
budget.
 
In addition, the 
Spartan
 Foundation could 
contribute as much as 
$226,000 to the Athletic 
Department 
this  year. 
"We believe IRA 
funding is 
our life's blood," 
said Men's Athletic
 
Director Dave Adams, who 
believes his department
 is 







may  keep the 
department from operating 
at a loss this year. 
However, former
 SJSU 





 is likely to 
go into 
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athletics 



















To compete on 
a 
Division I level in the 
NCAA,
 a university must
 





 staying in 
Division I, a school 
has  a 
better
 chance to 
bring in 
higher 



















Division I level. 
Over the past few 
years, SJSU has tried 
to
 
stay abreast of the "big 
time" 
universities  and has 
operated  at a loss trying to 
do so. 
Last year the 
depart-
ment 




to  Fantozzi, 
who left SJSU
 earlier this 
year, the financial 
outlook  
for the
 Men's Athletic 



























































 of IRA 
dollars  goes to 
the support





"We can't continue to 
operate in the red," Adams 
said. "We have to make 
football and basketball 
self-supporting and so far 
this season 
we're  running 
tight to 





the first two home games 
this season were better 
than any home game last 
year, 
despite
 drawing orM 
7.000 to 8,000 in 
paid at-
tendance. Adams
 also said 
that
 student attendance 
has more than doubled.
 
-continued on page 4 
23,800; California State University 
at Sacramento, 20,600; San Diego 
State University, 31,030; and 
California State University at 
Fullerton, 21,430. 
See table below for percentage 
breakdowns of how each school 
spent its IRA money. 
While athletics received the bulk 
of the
 IRA funds at these schools - 
anywhere 
from
 $100,000 at 
Sacramento State to $215,000 at 




proportions of IRA funds. 
In some cases, programs 
received no 
funding, despite their 






for  money 
and  received 
none. 
Allocations are made by 
university committees 
composed  of 
students and school 
administrators.  
SJSU, 
with  a total 
IRA
 budget of 
$274,000




percent of the 
figure to the 
athletic  program - 
40.1 
percent to men's athletics and 
38.3 
percent to women's athletics. 
IRA money comes from 
two 
sources: student fees 
and state 
allocations. 
Of the $112 registration 
fee paid 
by SJSU students each semester, $5 
goes to IRA funds. 
Only
 the student fee 




 at an IRA fund 
figure, 
each school 
multiplies its actual 
enrollment
 figure by the student
 fee 
figure, 
which  is usually 
$10  per 
student
 per year. 
State allocations - 
which  used to 
be the sole 
source  of IRA 
money  - 
are now allocated




State  College at 
Bakersfield,  the school
 with  the 
lowest 
projected  fall 
enrollment  in 
the CSUC 
system  12,950), 





of $11,000. No 
school  can 
receive 
less
 than that in 
state  funds. 
-continued 














classes  all in 
the 
same  semester 
may  not be the 
easiest
 way to do 
things.  
But like 
it or not, a number of 
SJSU  home economics 
students  are 
finding 
it necessary to condense their




Christensen,  associate professor
 in the department. 











at the end 
of




















 warn us 
they were 
going to 
terminate  it. 
These  two 
semesters I have 
to cram all my 
classes
 in." 











had  to drop 
her  classes, 
rework her 
schedule and
 add the 
classes 
117 units  
she
 needed  
to complete
 her 
































In the 1976 presidential election,
 only 81 million people voted 57 
percent
 
of the population eligible to vote. 
Between June 1 and Aug. 21 of this year, 93 percent of 
eligible  19- and 20-
year -old men registered
 for the draft, about 31, million people. 
The important difference is not
 the 36 points that separate the 
two  
percentages. The important 
difference  is that one action was compelled
 with 
the force of law, and the other was voluntary. 
If a young man did not register 
for the draft, he could face a $10,000 
fine 
or 10 years in jail. If a man did not 
register  to vote, there is no penalty. 
Registering
 to vote, and voting at 
election time, is an obligation
 and duty 
that each citizen makes voluntarily,
 but it shouldn't be. 
Citizens are required 
by
 law to pay taxes by April 1 




Citizens  can 
face fines 
or jail terms


































 should be 
used  to justify 
mandatory  voter 
registration
 and mandatory
 attendence at 
the polls during 
the  election. 
Make it a 
misdemeanor
 or a felony to fail 
to register on your 18th 
bir-
thday, 
and have the same




registration  and 
voting is not 





each  voter 
is
 told who 
or
 what to 
vote  for. 
Secret
 ballots 
are  still 
retained   





Only the acts 
of
 registration and
 voting would 
be mandatory. 
















Women  in hard times are often sneered at as un-
feminine and
 accused of taking jobs away from men 
supporting families. However,
 women are taking 
traditionally male jobs, 
and have every right to do so, to 
obtain the higher
 pay and the respect that go along with 
these jobs. 
Traditionally,  those 
jobs  most likely to be 
held by men 
have 
been more powerful
 and better paid, while
 those jobs 
traditionally  held by 
females




 not paid at  all. 
Although
 the trend of women
 taking men's jobs
 may 
seem alarming
 to some, it is 
necessary  in an 
economy  
where more and
 more women are 
supporting families
 and 
must meet the 
same responsibilities
 as a man. 
Construction  workers, 
electricians, and 
even  auto 
workers are represented
 by unions and make the 
money 
needed to support
 and maintain a family. 
At
 the same time, secretaries,
 mothers and house 
cleaners are not 
represented
 by a union and make a 
lower 
The policy of the




submitted  from 
individuals  or or-
ganizations  outside
 of the Spartan
 




should  be 
submitted  at 
the 
Daily  Office (JC 
208)
 between 9 
a.m. and 5 p.m.
 weekdays, or by 
mail
 to the Opinion 
Page,  do the 
Spartan
 Daily, San 
Jose State Uni-
versity,
 125 S. 




















and  welding 
will remove













reason  lobe. 
Young men,
 in the 
future,
 may find
 they are 
being 
passed over to  
hire older 









 this change 
in the job 




driven from the 





 jobs, do not 
loose  their 
feminity
 and are not 
ogres taking 
food
 from some 
man's  starving 
child. 
A woman 
has  every right to 
carry a hammer
 or run a 
demolition crane 
without  being 
frowned




 do any job she
 is capable of 
if it satisfies her
 
financial
 need and gives 
her  a sense of self 
respect.
 
Women  taking 
traditionally
 male jobs may
 seem 
counter  productive by leaving 
lower paying jobs undone.
 
However,  this trend may 
prove that those 
positions  
traditionally held by 
females
 are difficult jobs and 
needed 
in society as much 
as
 those traditionally held 
by males. 
Daily  Policy 
 All letters must include the 
writer's signature,
 major, class 
standing, 
address  and telephone 
number. Only the name, major and 
class standing will be printed. 
 The 
Spartan  Daily reserves the 
right to limit the number of letters 
on a given topic after a sufficient 
amount of comment has
 appeared. 
 The Spartan Daily reserves the 








Opinion Page is to present a 
vari-
ety
 of viewpoints on issues 
affect-
ing 













the position of 
the Daily. Opinion 
columns ex-
press the views of the 
writer  or or-
ganization  and will 








 to vote for ( or 
against)




could  be handled as 
easily  
under 
the new system 
as now. Each 
citizen can 
register to vote at the
 same time he 
applies
 
for  a 




can be checked by seeing 
which 
registered  voter 
actually received a ballot by mail or at the designated polling place. 
Registration and voting need not be any more intrusive into anyone's life 
than
 at present. 
In a republic such as ours, 
we




power to tax, to maintain justice, 
and even 
go




on all of us. 
The power to 
elect those representatives









The student union forum 
"The 
Republican Party Platform con-
cerning Women's Issues" was in-
deed enlightening.
 While America is 
lying complacent, 
concerning  itself 
with such issues as constitutional 
commitment on equality of sexes, 
our nation's attention is being 
shifted from the real issue facing 
America and all humankind  in-
creasing Soviet buildup and ex-
pansion.  What is America's





 a female and of course lam 
concerned with 
equal rights for 
women. 
Personally,
 I do not feel 
discriminated 
against because of 
my 
sex.  As I see it, men and women 
should 
be complementary to one 
another. Having men and women 
compete  with each other only adds 
to the division, disharmony and 
confusion already evident
 in society. 
If we could see beyond our own 
desires and focus on the needs of our 
nation and 
world, we could build 
enough strength to 
overcome  the 














Let's  shed some 
light
 on the 
University Police, 
particularly  Dave 
Gonzalez. 
My friend Bob and I bought 
tickets to the Steve Hackett concert 
of Oct. 19 at 
Morris Dailey 
Auditorium. Before we arrived,
 we  
had a couple of beers each  nothing 
illegal as Bob and I are n and
 23, 
rexpectively. As we 
came
 through 
the front door of the auditorium, Bob 
accidentally 
bumped into a table. 
When we were frisked, Mr. Gon-
zalez, who was working as security, 
noticed 
beer
 on Bob's breath and 
immediately concluded he was 
intoxicated
 and therefore could not 
enter
 the show. 
Bob asked to be given 
a sobriety 
test  to prove his 
coherence
 but Mr. 
Gonzalez  refused. When 
asked  why 
he would




stated firmly "I 
don't  have 
to explain 
my position to 
you." 
Without 
benefit  of a sobriety test, 





convicted  and 
sentenced













 see the concert 
myself  and 
have 
Bob  miss it, we 
both  left. We 
missed  the show, 
were
 denied an 
explanation
 we deserved 
and had an 
evening
  planned 
weeks  ago  
ruined.  
Mr. 
Gonzalez  and 






 pay for 
atrocities 
















In response to Georgianna 
Trevor's 
letter regarding Wiggsy 
Sivertsen's statements 
about 
University Police, a number of 
things must be kept in mind. 
Ms. Sivertsen was 
specifically
 
referring to the recommendations of 
the CUES 
Committee  (Concerned 
University Employees and 
Students)
 
that the SJSU ad -
ministration establish the position of 
campus and community rape 
education coordinator. Her com-
ments were restricted to choice of 
employee for that position only. 
She made it clear that her 
statements were not to be con-




Wixom or any other member of the 
University Police. Sivertsen's 
concern that SJSU have a non -
police, female rape education 
coordinator was based on the fact 
that all nine UC campuses which 
have such a position, staff it with a 




 shown time 
and  
time again that
 rape victims feel 
more comfortable 
speaking  with 
such an individual, rather than a 
campus 
police  officer. No one has 
called police 
"cold,  cruel beasts" 
and indeed, 
I, Wiggsy and other 
members of the 
CUES  Committee 
have spent many 
constructive  hours 
talking with them. 
Lest Ms. Trevor question my 
biases, as she did those of Ms. 
Sivertsen, I  hasten to add that I used 
to sport a "support your local 
police" bumper sticker. Un-
fortunately, it was ripped off one 
evening
 while I was attending class. 
Martha O'Connell 













 a couple of 
months,
 
but I finally 
stopped
 to reflect on the 
speech by Sen.
 Edward Kennedy at 
the 







 trying to use this 
speech 
as
 a means of unifying the 
Democrats,  but many ideas 









The type of government policy 
Sen. 
Kennedy  was referring


















Britain  and 



































 is not 
the  answer.
 




 It is 














country.  It 
is








 so it can
 become
 for and 
by 
the 
















these  old 
ideas. 

























must  take a 













freedoms  and liberties. 
Since  the era is 






















( 10/16) of the Van 
Haien concert 
should not have




















and who else 





















































 so that 
"no one 
goes 







cuts"  was 
the




under  the 
direction of the Theater 
Arts Department and its 
chairman Hal 
Todd.  
"We've asked for some 
kind of relief" for the radio 
station, Todd said, 
"because we won't have
 
enough to finish the season 
(year)."  
Dr. Arlene Okerlund, 
dean of the 
humanities  and 
arts school, said that un-
certainty in IRA funding is 
more damaging to the 
groups than the smallness 
of the grants. 






can't run our 
programs from
 year to 
year. We 
need to plan 
programs rather than 
organize them right
 on the 
spot." 
All IRA
-funded  groups 
noted 















"We need to know what 
we're 
up against," said 
Dr. 





"It's not fair for us to knock 
ourselves
 out for nothing." 
"No one's guaranteed 
any given
 amount every 
year," Burns said,
 "but, no 
one's 
guaranteed  funding 
either." 
"If 
IRA  doesn't give us 
any money," Cowden said, 
"we're out 
of business. And 
if money 
keeps  getting cut, 
we'll have 





The marching band 
and the music council,
 
which consists of 10 dif-
ferent music workshops, 
received the most money of 
the non -athletic groups 
funded  by IRA. 
The 
marching band 
received $17,000 and the 
music council got $13,000. 
Combined,
 the two groups 
serve 
more than 400 
students, 
according  to 
Cowden. 
The IRA fund is sup-
plemented by funds from 
Spartan
 Daily 
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paid  at San 
Jose, California. Member of Cal-
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the  Associated 
Press. Published daily by San 
Jose 
State University, during 
the college year. The opinions
 
expressed in the paper are not 
necessarily those of the Depart-
ment of Journalism and Mass 
Communications,  the University 
Administration




scriptions accepted on a remain-
der of semester basis  Pull aca-
demic  year, $15. Each semester, 
$7.50. 
Cif -campus
 price per 






























Director  Dave 
Adams 
the state. Even though the 
amount of student fees 
increased this year, the 
smaller






budget compared to last
 
year. 





the IRA -funded groups. 
Women's athletics, 
which last year received 
$93,000, got $105,000 this 
year in IRA money. Dance 
was the only other 
activity  









stantial cuts, with the 
exception of men's 
athletics which was cut by 
less than 1 percent. 
"It was argued (at last 
year's meeting) that men's 
athletics could not survive 












to come up," 
she added. 
"And,  with Title 




 IX mandates that 
money spent
 on women's 
athletics be 
proportional  to 
that of men's 




staring us in the face," said 
Foote, also an IRA com-
mittee  member. "They 
( 
women's
 athletics) have 
very 
little  in revenue-
producing 






 have that 
problem." 
According to 
Foote,  the 











the athletic department, 
according to former 
business officer manager 
for the Athletic Depart-
ment Frank Fantcrzzi. 
In addition to the in-
surance premium, the IRA 
pays for other expenditures 
in the Athletic Depart-
ment's budget, excluding 
what is forbidden by 
the 
Chancellor's Office of the 
California State University 




university  has 
been strongly
 promoting its 
football 
program in recent 
years
 in hopes that future 
financial returns will 
support 









Department won't need as 
much" of the IRA funds 




Director Dave Adams said 
that it's worth it to pay 
"student dollars for big 
sports entertainment." 
"Our first concern is to 





education," Adams said. "I 
want 
them  to get a degree, 
not an attendance cer-
tificate. That takes  
money." 
Adams said that the 
IRA money is as important 
to his program as any other 
program. 
"In a sense it's our life-
blood, too," Adams said. 
"We certainly deserve 
the nickname Spartans," 
he added. "We've been 
getting along with a very 
meager existence." 
According
 to Fantozzi, 
even though 
IRA funds 
don't go toward athletic 
scholarships, it costs the 
Athletic 
Department $2,484 
for each of its
 175 grants -in -
aide. The Model United 
Nations, TV production and 
the Art Gallery 
received 
$484 less than that amount 
as their
 total IRA 
allocation this year. 
"IRA 
is our only source 
of funding," said Model 
United Nations coordinator 
Bonnie Harbridge. 
"Without it, we'd have to 
have more fundraisers" to 
get enough money for the 
organization
 to operate. 
The amount of funding 
isn't the only problem with 
the IRA committee, ac-
cording to several school 
deans.
 
"There was no ex-
planation (as to why or why 
not things were funded) 
after the allocations were 
received," Dean Okerlund 
said. 
"The cuts came and 
that was that," she added. 
"All the programs cut 
were
 related to an 
academic area," she said. 
"We
 sent (Vice President 
Hobert)
 Burns a request 
that the 
process
 on how 




Funded groups aren't 
the only ones calling for a 
re-examination of the IRA 






Brown,  has 
requested money for the 
campus newspaper, the 
Spartan Daily, 






























































 is now 
operating 
with a 




$3,000  and owes 
the 
state  another 




 plan on 
IRA money coming
 in," 
Lawrence  said, 
the  Daily 
will survive the 
year 
financially. But he 
added  
that if no 
money  can be 
obtained, the
 newspaper 




 wanted to give 
programs
 only enough 
funding to break
 even 
"The request (by the 
Daily)  was not for 
operating
 expenses," said 
committee member Mc-
Fadden, "It was for 
building
 a reserve account. 
We couldn't justify that  
while other
 groups needed 
the 














represents the SJSU 
custodial staff, has filed a 
grievance against
 the 
university for enacting a 
shift change without union 
opinion. 
The original grievance 
was submitted on Sept. 29, 
according to 
Organizer  





and the union resubmitted 
the 
grievance  two weeks 
ago. 




has  charged 
that many custodial 
workers were placed on 
night shifts without being 
asked. It also objects to the 
graveyard shift, expecially 
for the female employees 
who could be 
subject  to 
attack. 
A 2 p.m. to 10:30 p.m. 
shift has been requested by 
the union instead of the 





 male and 
female 
workers,
 as well as 
tear gas training. There 
are 30 female custodians at 





rescue stab victim 
































Avila,  17, 
who 
was taken 




























north  on 
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Take part in shaping 




A.S.  Office, 3rd floor,










when  they saw 
one 























Farlow  said. 
They
 had 
































hospital  after 
receiving
 stitches. 
Franco, was arrested 
at the hospital by the 
police, Farlow said. 
Stanford said he saw 
the victim get into a car, 
after she was stabbed. 
It then 
crashed
 into a 
pole and hit a 
parked  car. 
Her friends "half carried, 
half dragged" her to the 
sidewalk. 
Her 
friends  called out 
to Stanford and Kirk for 
help, and Stanford ran
 to 
get his truck to 




"I think they were 
under 





























"You can ask for the 
sky," Karen Burdick, SJSU 
service employees 
business representative 





Burdick said that the 
shift 
changes  disrupted the 
home and 
working  lives of 
the custodians, 








 said that the 
union will file 
an unfair 
labor practice 
suit  against 
the administration
 if the 





executive assistant to the 
president, said he had "no 





charged that SJSU has not 
responded




shift workers nor to the 
actual scheduling of rape 
prevention  classes, nor to 
the demand
 that female 
workers not woi k alone. 
Proctor said he went to 
several SJSU buildings last 
week and found custodians 
working alone. 






also stated that not one 
woman lead worker
 was on 
the SJSU custodial staff, 
and the last lead hired 
was 







mobility  of women 
custodians at SJSU, the 
letter continued. 
The union asked that 
the "discriminatory 
practices be stopped 
and 
that written response to 
this 
effect  be issued. 
Finally, Proctor in-
sisted that custodians be 
given "Department of 
Justice" training on the use 
of tear gas, so they will not 
just be "the eyes and ears 
of security," but can 
defend themselves. 
The need for self-
defense has arisen in the 
past, Proctor added, ex-
plaining that a custodian 
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seminars,  language labs, meetings, 
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gave 13.3 percent of 
its total IRA 
funding  to the 
ethnic studies 








 a matador 
band. 
Dr. Harman James, 
associate vice president for 
academic support at 
Northridge. said his 
campus has two large 
ethnic studies 
programs.  
He added that the 




money to this area 
because  
of the large 
ethnic  
enrollment
 on campus. 
photo by Dan 
Murphy 
Drum Major Charlie Seltze at the 
Stanford
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possible  through 
special
 sub -committee allocations  


























































Pamphlet  and 
Counseling:  











 ' 1161 
Ae. 
band recen the .second 




totaling  6.2 
percent. 
Sacramento
 State gave 
more to its marching band 
than any of the schools, 
with 7.1 percent of its 
total 
IRA funds. 
San Francisco State 
led in the funding of theater 
arts, with 19.2 percent of 
its  
total IRA 
money.  Other 
schools allotted 
anywhere  
from 2.5 to 6.9 
percent of 
their total funding 
for this 
area. 
The theater arts un-
dergraduate program at 
SFSU is one of the
 largest 
in 
the country, according to 
production coordinator 








It received $58,955 in 




In the area of 
forensics  
( speech and 
debate),
 
Northridge contributed the 
most funding: 7.1 percent 
of its total IRA money. 
Out of all 
the  schools, 
SJSU contributed the 
least 
to this program, 
with
 1.4 
percent of its total figure. 
dhoto
 by 
Roger  Woo 
Academic Vice 






minor sports lose 
grants 
-continued from




paid  attendance 
figures 




even"  point 











































 going to 
come 





Fantozzi,  who handled 
the books
 for Spartan 
athletics 
until he left last
 
month after three years 
on 












 I'll be sur-
prised if 
they









 with Spartan 
Stadium undergoing 
an 
expansion to increase the 
seating capacity to 
30,000.  
Phase one of the 
Committee
 says 





mendations about how IRA 
funds should be allocated, 
and SJSU President Gail 





four  administration 




President Hobert Burns, 
Dean of Academic Plan-
ning John Foote, 
Dr. 
Wanda Blockus of the 
Business Education 
Program and Dr. George 
Grant of the 
English  





students  are 
represented 






and three other 
students  










 IRA fee 
each
 












Instructionally  related 
activities 
















to be spent on 
matters that are 
tuitional  

























Iran  Chile 
Phillinmes
 
Oct. 2 3 7 » 












































































 133 "full ride" 
scholarships in 
the Men's 
Athletic Department at a 
total cost 
of
 $330,000. A 




assistance  for one year and 
is valued at 
$2,484  for the 







can  be paid 
with IRA dollars




 and donations 
to make ends
 meet. IRA 
dollars can, 
however, 
make up for athletic funds 
that went to football 
scholarships.
 
One of the 
biggest  





Composed of alumni 
and  members of the 
community, the Spartan 




to the Men's 
Athletic Department and 
$48,000 to the Women's 
Athletic Department, 












revenues,  gate 
receipts from 









 black for 15 
years, has 
a total budget of 







almost $100,000 by itself 
with 




Director  Joyce 
Malone.  
"Our emphasis is 
to 
provide  a sound base for all 
sports 
in our department," 
Malone said.
 "All our 
athletes receive
 the same 
treatment on 
everything. 
We provide what 
is
 logical 





























Get the Bugs Out 
Datsun,
 VW, 




















































































Elway  said. 
"That will
 
have to be 
his  decision." 
Following




 Long Beach State 
Saturday night, he took 
exception
 to Elway's 
critical remarks regarding 
:he 
quarterback position 




 San Jose 
Mercury had 
quoted  Ruiz 
as saying, 
"I am going to 
tell him good luck for the 
rest of the season, but I'm 
not interested
 in being part 
of it. I 




declined to %IS 
comment on 
the meeting %no 
with Elway 







nature of the 
meeting,  but 
said 
"It was a private 
conversation between Scott 
and myself. We got some of 
our differences ironed 
out, 
and it was positive in 
nature." 




missed,  he was 
dropped  to third team 
quarterback behind senior 
Darin 
Erickson, who will 
start against Idaho on 
Saturday night, and walk-
on Jack Overstreet  from 
DeAnza. 
photo hv Roger Woo 
Scott 
Ruiz  (12) 
hasn't 


















Elway  maintains he 
was 
criticizing  the quarterback 

























The SJSU women's volleyball team, 
in 
the midst of a three-match, nine-game 
losing streak, begins its most hectic week 
of the season when it hosts the Fresno 
State Lady Bulldogs tonight at 8 in Spartan 
Gym. 
The Lady 
Spartans  then host the Santa 
Clara Broncos 
tomorrow  night at 8 before 
traveling south to 
challenge  Long Beach 
State on Friday and 
Pepperdine  on 
Saturday. 
SJSU is currently 6-17-1
 but defeated 
Fresno
 State earlier in the 
season at the 
Berkeley
 Invitational, 15-3,15-13. 
"We 
are ready to avenge
 our loss," 
said Lady Bulldog coach
 Leilani Over-
street. "1 think they 
played the best they 
have
 played all year 
against us." 
Overstreet
 said she is 
























































match," she said. 






















asked  if SJSU would take Fresno 
State in three
 straight, Brugler replied 
that the Lady Spartans 
should,  but it all 
depends on if 
the team plays consistently. 
Fresno State features Sandy Piearcy, 
a returning all -league hitter/blocker. 
Earlier this 
season
 Fresno State 
defeated 
California.




 the Lady 















mature,  customer oriented 
persons  we have 
immediate openings
 in our Santa Clara, 
Redwood  
City/Atherton,
 Mt. View and 
Palo





& L or 
banking  ex-
perience
 not necessary. 
We
 will train. These 
positions
 offer excellent career
 potential for 
stable 
and responsible persons.
 Good working 
environment







 company -paid 
life, health 
and  pension,  if you are  
qualified and 
interested,
 call for application or apply 
in person 
at: 
14081 249-8021, 805 
Kiely  Blvd., Santa Clara, 
CA 
(4151 
365-5333.  2892 El Camino Real, Red-
wood City, CA 
(415) 941-1900, 2600 El Camino Real West, 
Mt. View, CA 






an Equal Opportunity Employer
 M/F/H 














SJSU soccer team 
ventures to 
Chico  State for a 
game at 8 
tonight  to avenge
 its 1-0 loss to 
the Wildcats in 
its season 
opener  on Sept. 5. 
Both Chico State




week. Chico State 
defeated the West 
Coast's  No. 2 ranked 
San Francisco State 
2-1 Friday to bring 
its record to 12-3-3. 
SJSU
 blanked California 




Chico State is 
currently  ranked 




Division  II 
schools.  
















 meeting with the Wildcats.
 The 








































shots  on 
goal, and scored
 an 
average  of 
three goals
 per game 
against 13 opponents 



















eligible  for a trip for 2 



























WANTED: Baseball cards, year-
books and world series programs. 
autographs, statues, sports 
memorabilia. QUICK 
CASH. See Or 
Lapin, Bus
 Tower 743, or call 837 
cosi 
STUDENT Dental Plan. Take care 
of your mouth and save money, too. 
Enroll now!! Information at A.S. 
Office, or call 3714811. 
CAMP -US MINISTRY WORSHIP: 
Protestant, 5 p.m. Sundays, Roman 
Catholic, 8 p.m. Sundays and 
Episcopal, 6,30 p.m first
 and third 
Sundays at the Campus
 Christian 
Center, 3005. 10th Street. 
WEDDING photography in a 
price  
range you
 can afford. 5100 and up. 
For beautiful pictures, call James al 
351-1092.
 
IT MAKES SENSE 
DIAL A SPIRITUAL THOUGHT 
269.5575. 
Church of the Chimes, 
Reformed Church of 
America.  1447 
B ryan Ave., SJ Call 264-9285 






RECYCLE at Spartan 0  , 7th 
and Humboldt streets. Donations of 
glass, newspapers, cardboard, 
aluminum, tin, scrap 
metal  and oil. 
Open Wed., I0,12; Sat and Sun, 104. 
A.S. funded.
 




 Blvd., Santa 
Clara, 
I block east of 
Lawrence  
E xpwy, Call 





 aaaaa I. 
OKAY SKI
 CLUE 
Are you ready for Halloween? We 
hope so, because the
 Ski Club is 
having their 
annual  H lloween party 
on 
Saturday.
 Nov. 1 at 8 p.m at the 
Italian Gardens. The band will be 
Chaser. Everyone is welcome.
 We 
are 450 members strang and 
getting
 
bigger. We are still taking mem 
bershops. For more in lorma lion. call 




to help write 
programs for
 cybernetics 110 
Class.  
Three  programs 
overall.  Fee 
negotiable.





Mari   
will 
present a slide
 show on 
"Technical 









 le KM 
S.U. Guadalupe
 Room. 







are in  
couraged  to apply. 
Contact:  Friends 


















professional insurance services WM 
currently
 interviewing for 
part,  
time internships. For additional 
information
 please call 









































neutered 6 -month -old golden cat 





 190 C, 4 cyl. 4 
sad.,  4 
door, 
runs well but 




For  Sale  '75,' 4 
sad. 









 TO BUY - Used Derbi 
moped for parts. 
Call
 277-1454. Ask 
for A.R. 
192/ 








after  5 p.m. 
'71 VW Super Beetle, runs well, 





BEER MAKING. In 
lust 3 weeks, 
you will be drinking import -type 
beer 
for half the price of 
Coors. We 
will i   
your
 success! Kit S29.95. 
Call BMA at 2113647. 
COLORFUL COASTERS 
Imported 
from  Germany. What was 
a collectors 
item
 from the 
SSSSS
 urants and pubs 
of Germany 
for many a 
traveller  can now 
be 
yours. Great for 
parties and prac 
heal
   the home.
 for 62.43 
(Includes tax and shipping).
 Send 
Cash or 
check to: German 
Imports,
 
Inc., P.O. Box 







 selection of 

















750  brands of 
audio,
 video, 








2S5-5550. Monday thru 
Thursday,
 9 ern. to 5 p.m.. Friday 
thru 
Sunday, 10 




























































 evenings and 
Saturday 
mornings. Telephone 
sales. Easy way 
to
 
earn full time 





per  hour. Guaranteed salary 
and bonus, For 
interview,  call Mr. 




53.35  per hour to 
start. Training provided. Flexible 
hours. Over 111. Also hiring Spanish 
bilingual. 
Call  the Community 
Association for the Retarded
 at 156. 
01111 or 9144259. 
A VERY good possibility to make 






after  5 p.m.
 
PROCESS SERVERS: Over IS, own 
car, U.S. cit iten. Several openings. 
Pay is $4/per service 
and
 




 For info., call 279-2911. 
ATTENTION ARTISTS 
Scratch board talents can provide a 
unique earning opportunity. Contact 
Etchery 
Artworks,  Inc., at 374-4711. 
CRUISE SHIPS 
Club Mediterranean, sailing ext 
peditions Needed: Sports in-




Worldwide! Summer,  Careers. Send 
$5.95 plus .75 handling 
for 
al/ 
plications, openings guide to 
CRU1SEWORLD 
20, Box 60129, 
Sacramento, CA 95060, or 
CRUISEWORLD 20, 2535 Wan Ave., 
Sacramento,
 CA 9S860. 
ENGINEERING STUDENTS Earn 
S. Help engineering graduate pass 
EIT. Aqua -Sol, Call 425-5211, leave 
ATHLETIC SALES Part or full 
time help wanted. Earn Irons $154 10 
$200 per week, Hrs. Of p.m. loon' 
Fri. Call




DONATE BLOOD PLASMA 
Receive UP TO 
$110/M0 
HYLAND PLASMA CENTER 




CALL 294 6535 
WANTED Female help for a 
handicapped
 lady.
 MonTh pm 
and/or am, 249-7570. 











 20 hours per 
week.  
Call 
B onnie at 14001
 2431333 (Sun 
nyvalel.
 




Cyber  tone 
share system 
needed
 to assist 









B eautiful bldg, 
courtyard,  grand 
piano, 
fireplace.  kitchen. 
Linen
 and 
Maid service. 550.75 
weekly.
 202 S. 
Ilth. 





 FEMALE to 
share  3 
bdrm., 2 ba. turn.














graduate  21 or 
older
 
pre.   Quiet.















 house in  
Milpitas. 
$170
 per month, including
 
utilities and 




 needed. Share S. SJ 
Foothill home, Pool. 
5135/mo. 1/4 
util.  224.3871. 
Keep  teeing. 
ROOM FOR RENT in 4 bdrm. house 
with large yard in quiet neigh-
borhood 10, 0150, Call 029-1225. 
ROOMMATE to share 4 sone., 3 
ba. 
house in north S.J. 8135/Mo. plus 
deposit. 
Available  immediately. 
Utilities included. Call Paula or 
Barry at 202,3104. 
Lost & 
Found 
REWARD  Women's high School 
ring lost, 1st flr, restroom of 
Business bldg Please
 Call Phronsa 




WOULD  like to find a 
trustworthy  
woman companion
 to share my 
apartment.
 I am a cerebral palsied
 
man with a voice defect.










 HAIR REMOVED 
PERMANENTLY BY DIANE 
206  N. BASCOM 
294 4499 
SOBs
 order your 
shirt and show 
the 















tometry  also 
included.  Over 
400 
dental 
offices.  535 
per






Servxes  at 
444
 1410 or 
295  
2170. 





you a Happy 
"20th"
 
13 -day (Ha Hal! Thinking about ya 
kid! Love,
 Molly.  
Stereo
 
AUDIO ENTERPRISES HAS IT! 
The widest selection of the highest 
fidelity 
at the lowest prices. We are 
starting out our lath year as 
SJSU
 Is 
complete consumer electronics 
buying service with 
250 brands of 
audio, video, tape and accessories. 
For quotes, information, or sound 
advice, call 2555550, Monday 
thru
 
Thursday, 9 a.m. to 5 p.m., Friday 





LOOKING for a wedding 
photographer? Your wedding 
photographs by John Eric Paulson 
are expressions of love 'soft,
 elegant 
and universally understood. 
For the 
finest award winning photography, 
call Jose at 44333111. 
CAMPUS CHRISTIAN 
CENTER:  
Roman Catholic and P SSSSS tent 
campus ministries offer religious
 
services, study groups, social events 
and 
counseling.
 300 S. 10th St., phone 
2911-0204. Fr. Dan Derry, Sr. Joan 
Panella,
 Ms. Lynda DeManti, Rev. 
Numb Firnhaber, Rev. Peter 
Koopman. 
SCHOOL of Ballet Arts: 
*allot in. 
struction for
 all ages and levels. 
Personalised and 
detailed in-
struction in new Inc. 
1180  Lincoln 
Ave. Call 280.01111 or 9911-2416. 
FLYING LESSONS 




 for 59/hr, 150 for 
S16/hr, and 152 for 




CLASSIFIED  AD RATES 
(Effective: Fall 1980) 
One Two Three four lare 
day days days day. days 
loyal $280 73.50 13.85 84.05 14.20 
lines
 
93 50 $420 P405 84.75 *4.90 
S fines
 
84.20 *490 /3.25 15.45 85.110 
6 





fetch edrfieonal fine add 
070 P70 /0 
$ 70 70 
Minimum Three Lines One Day 
Semester Rate
 lull issues! 
5 lines 030 00  10 




















available  for all sorts of 




Jan, 0-11   0379.00  
Jan, 5-11   
5389.00
 
Jan,  512   5399.00 





 Jose, CA 95112 
One blk. south 
of campus 
Open? days a week 
Call 293-1613 
STUDENT TRAVEL 
Our strokes cost 
you nothing extra. 
We specialize in international and 
domestic flights. TRIP AND 
TRAVEL PLANNING COMPANY, 
444 E. William St. 110th and 
Wm.),  
San Jose, CA 93112,  Open 7 days a 
week. Hours: Mon. 9-5; Toes to Fri. 











Set.  II. Theses
 and term 




















B EST PRICES 
BEST MACHINE 


























Print  name 
Address 
City 





deadlines g aaaaaa eed. IBM Corr,  
Sel, II. So. SJ/Blossom 
Hill  area. 




 theses, etc. 
IBM Self




TYPING: One letter to large mail 
lists, reports, manuals or 
resumes. 
Duality work at reasonable prices.
 
Call 
THE  EXECUTIVE'S 
ASSISTANT  at 780.1148. 
TYPING: ACCURACY, NEATNESS 
and DEADLINES 
GUARANTEED.  
Exp, in masters, reports, and 
dissertations.
 Approved by SJSU 
Grad. Office. IBM Set
 
II, Call Janet 
at 3273525. 
PROFESSIONAL TYPING- Theses, 
papers,
 projects, etc. 
IBM  












291 N. SEVENTH 
ST. 
SAN JOSE, CA 
TYPING: Theses, term papers. etc 
E pe ienced and fast Reasonable 
rates. 




all, low cost, accurate, last, high 
quality. Call Pam at 247-2611, eves. 
TYPING: Prompt, acc aaaaa 





Service at 297.6616. 
TYPING  Fast, accurate
 and 
professional. 
Deadlines  guaranteed 
Low 
rates.  Call Jan at 305-15S6. 




sec'y  in my 
San  Jose 










project last 5 
cents a line, 
pjFa   
cents a line, 
elite IBM 













































272-4575  for 
details. 
RELIABLE  typing. Thesis, term 






 30 letteis 












 Jose State University
 
San 
Jose, California 96192 







 publication dates 
onty  
 No refunds on 
































near  completion  
With minor touch-up 
work, some landscaping 










 to Ron 
Barrett, 





















 at the 
university," 













 told that 
the patio will 
be completed 
this week," he continued. 
"However,  I wouldn't 
believe
 it." 





July that the 
project would 
be completed
 within the 
following
 week. However, 
according to Barrett, the 




originally postponed due to 
a delay in obtaining lumber 
and othe materials needed 
to begin construction. 
However, the present delay 
is due to the construction 




"There is no penalty on 
the time limit," he said. 
"The workers probably 
come once a week 
and 
work on the patio for one-
half to a full day." 
The patio was designed 
from 













 from page 1 
Junior Sally Emerson 
is 
taking 18 units. 
"Normally,"  she said, 









 year after the 







their  degrees, 












O'Connell  said. "They 
needed 













 for students to 
get  
information 
in the early 







like  pulling 
teeth  to get answers," she 
said. "It seems like it was a 



























has  been ter-
minated. 
"Nobody 
has given us 
an answer," 








Cancellation of the 
department has affectea 










they're  at home in the 







some of the 
space in the building 
and  





"They're nice people, 
but I resent the fact that 
occupational therapy took 
over our building before we 
got out of 








 plans to 
teach pre-schoolers when 
she graduates,
 said she 11...s 
benefited
 from her time in 
the home economics 
program.  
"I've learned a lot 
about 
children  and family 




who  were asked to 
create 
an
 atmosphere of 
greenery for the new patio. 
Both the Student Union 
and Spartan 
Shops will foot 
the cost 
of
 the patio. 
"The goal of the patio 
project 
was  to make a nicer 
environment and to in-
crease seating," said Ed 








formance Club has 
begun 
plans for activities and 
projects for the year, ac-
cording 







on -campus runathon open 
to all students and a con-
ference for human per-
formance majors at 
Skyline Junior 
College.  
Yesterday,  from 11:30 
a.m.
 to 1:30 p.m., the club 
sponsored a chicken 
barbeque for $2 a plate. 
"Our primary reason 
for holding this 
is to get 
more people involved with 
the club," Tulioc 
said.  
The 
club  was formed 
for all Human Per-
formance majors and 
minors in the fall of 1979. 
It 
is not recognized by 
the 
Associated
 Students as 
a campus club, since it has 
not submitted a con-
stitution. This means the 
club must be self-
supporting.  
Human Performance 
T-shirts are on 
sale  as one 
fund-raiser. 
Tulioc  plans to 
work 
on other ways of 






by Jo Ann Souza 
There  will be more 
opportunities
 for liberal arts and 
other 





 to Cheryl Allmen,
 
associate  director of 
Career  programs. 
Alumni and 
registered  students who will 
graduate
 this 
December or in 
May  or August of 1981 
are eligible to 
participate  in the 
recruitment 
program.  
There are a lot of 
employers out there looking for 
liberal arts majors, who 
are  more versatile and easier to 
train, Allmen said. 
For 
example.  Heath 
Consultants, 
one  of the 148 
firms  
participating
 in the 
interviews,
 will be 
seeking  all majors
 
who 
are  interested in 
environmental  issues,
 she said. 
The biggest area of 
demand
 is still in engineering
 and 
business,  Allmen 
said. 
There 
will  be representatives 
from engineering, 
electronics, retail 






 sales, federal 
government 
agencies 
and  graduste schools. 
Some
 of the organizations include Aerojet Services, 
Bank of America, 
California'  State Personnel Board, 
Fairchild Test 
Systems,  General Electric, NASA/Ames 
Research
 Center, Traveler's Insurance Company and the 
U.S. Environmental Protection 
Agency.  
There are many more 
non -technical firms in the 
upcoming recruitment




to Career Adviser Margaret
 Wilkes. 
"I think when students take a look at this schedule 
they will 
be























very  lax," Tulioc
 
said.  "We all 
just  pitch in. 
But 
we











takes  the 
club 
very  seriously, 
even 
though 
she  does run 



























































































At its first 








































The Music Department 
is sponsoring a free sym-
phonic band concert to-
night at 8:15 in the Music 
Concert Hall. 
Featured artist Neil 
DePont, a principle percus-










 instructor, will con-
duct the concert. 
The concert will high-
light 
the music of Mozart, 







will hold a bake sale today 
beginning at 9 
a.m, in the 
Art Quad. 
   
Psi Chi will meet at 
12:30 today in Dudley 
Moorehead  Hall, room 337. 
Dr.
 Fox will speak on 
graduate schools in 
psychology. 
   
The National Press 
Photographers Association 
will hold its third meeting 
tonight at 7. For in-
formation call Kyle at 277-
3166. 
   
The
 Stress Reduction 
Group meets every 
Wednesday from 3:30 to 
4:20 p.m. in the Ad-
ministration Building, 
room 223. Call Dr. Ray 
Schumacher at 277-2966 for 
information. 





match  today 
at 12:30 in 
the S.U. Upper 
Pad. For 
information  call 
Julia Montgomery at 277-
3230 or 277-8509. 
   
The 
Career  Planning 
and Placement Office is 
sponsoring 
televised 
practice interviews today 
from 1:30 to 3:30 p.m. in 
the  
audio-visual room 308. For 
information call Cheryl 
Allmen
 at 277-2272. 






hold  a 
general
 meeting 















 at 5:30. 
The 
























 g,ii 1111110Rn II 
'1111 
Time 

































































graduate students who are 
planning a 
career in 
secondary school teaching 
should see an adviser in 
Education Building, room 
404 immediately. 
   
Brown -bag -it to the 
School of Education today 
at noon for a lecture on 
special education in 
Mexico presented by Dr. 
Richard
 Capano. 
   
Moulder Hall's can-
didate's Night
 is tomorrow 













Fellowship  will 
meet  tomorrow at 2 p.m. in 
the S.U. Costanoan 
Room. 




   
Sign




 at the Men's Gym,
 
room 205. The 
winning  
























 22 at 12:30
 
on the 
S.U.  Upper 
Pad,  
Tau 












John Brazil, Humanities 
Hal De Bey, New College 






 by NOV. 
5th 





Management  will 
be the subject 
of
 a Reading 
Lab mini -course 
tomorrow 
from 











Lillian Alvarez at 277-3597 
In the first 
series, to this day there





 Wilkes said. 
She has seen some 
May  and August graduates also 




will  help them 














Friday, Oct. 31 in 





first two days, all 
majors  and alumni 
may 
continue  to sign-up in 
Building Q, room 
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Umted  Arnsts 
The 
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 experiences to 
students  with a 
minimum grade
 point average 
of 
2.5, beginning 




 two option plans. 
The 
Alternating  Plan is a 
semester 
of
 work experience 
followed by a 
semester of study. The
 Parallel Plan 
allows a student to 











 placement file 
service, job 
listing
 service and 
career  planning 
advisement  in 







 senior, said 
he
 plans to 
make 
use  of all the programs
 Career 
Planning  and Placement
 offers so he 
can find a job 
when  he graduates in 
December.  




Bruce Ankeny waits 
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 a career is like 




according to Cheryl 
Allmen, associate 





don't always fit together perfectly, she said. 
The framework
 is layed out first and then the 
inside pieces 
are
 mit into place as the  beginning career 
decisions  are 
made to 
achieve  career goals. 
The key to achieving successful career goals is plan-
ning ahead," she said. Many students run into a gradua-
tion
 panic. At the last minute, they realize they don't want 
to get 
a job in their major field." 
"They've come to the 
conclusion they don't want 
to spend the rest of their life working in a 
field  they won't 
be happy in," Allmen said. 
For example, an engineering 
major  may realize he's ter-
rible
 in math and doesn't like
 detail work. An accounting
 
major may reach the 
conclusion  he wouldn't be able to 
sit 




 out why a student
 is unhappy with 
his major, I'll 
ask him 
what he didn't like 
about  the courses and
 if there were any 
courses he did enjoy," 
she said. 
"I'll also ask 
them what hobbies 
they enjoy and any
 particular 
skills they
 have to get an idea 
of
 a career they might 
enjoy," she said. 
"Sometimes Fit ask
 them to daydream and 
fantasize what they'd like 
to be 
doing in three
 years from now." 
"1 try to get a picture 
of
 a person from their 
responses  to questions about
 
themselves," she 
said.  "I form an image 
in
 my mind. 
"Every person
 is individual," she said.
 "Everyone has 
complex
 desires, interests 
and needs. 
"Some 
students  don't realize this 
and they come in and 
want
 me to use a magic 
for inula to tell them what
 career is suited for them.
 











 can't put a bunch of facts together




 said. When talking to a 
student.
 I do try to get them 
to answer 
questions
 which give clues to ' who 
am
 I.' 'what my interests are' 
and  
*what I think is 
available  in the working 
world.' 
"I do 
ask students about their 
previous  jobs and how much
 they 
enjoyed them," she said. 
I encourage
 students to apply those skills and 
interests to summer 
jobs,  part-time jobs 
and volunteer work. 
Students should 
acquire




 to an employer. 
"Analyze 
what you have," she said. There 
may be voids in your 
background you didn't realize 
that





 for a job, do some 
background  research 
about the company. Know 
what
 the employer wants in an 
employee.
 
"If you don't 
have a strong foundation,
 you won't be able 
to sell 
yourself
 effectively," she said. 
"Many employers 
will ask a 
perspective employee 
what
 can you do for me 
and what kind of experience do you have?" 
There does seem to be an 
abundance  of advertisements 
for engineers and computer 
programmers  since we are 





 the largest number of openings, but 
there are 
jobs in supportive services available. 
Some of these jobs include payroll and personnel 
positions. Students can find jobs in companies if they 
look around. For example, someone 
interested  in public 
relations may suggest starting 
a company newsletter. 
Don't rely simply on the newspaper
 for job openings. Ask in-
structors. friends
 and people in the field about 
job openings. 
Also check directories,




Other sources include telephone 
directories,  the Career Oppor-
tunity Index, federal and state
 directories, business and tech-
nical journals and corporate annual reports. 
Check  the company work environment, the people 
working  there 
and the responsibilities which would
 be expected. Don't forget to 
inquire about career
 advancement, and mobility  and fringe benefits. 
At the interview, be 








answering  questions. 
Remember  to stress 
attributes
 and be 
enthusiastic. 
It is a good idea for students graduating in May to start 
looking
 for a job now, Allmen said. 










by Jo Ann Souza 




 director of SJSU 
Career 
Planning  and Placement, 
adding that this means helping 
students determine their future 
plans and how 
to achieve them. 
"My 
concern
 is that we reach 
students early
 so they can find 
jobs," 
Brody  said. 
Career Planning and Placement 
is in Building Q next to the Business 
Tower. Information on career 
planning and advisement, on -
campus interviews and cooperative 
and experiential education are 
available. 
Career advisers are available 
in appointment to assist 
in all 
aspects of 
career planning or 
placement needs, according to 




 Education (Co-op) 
MOW   
student in 




was  able to  find a 
couple
 of 
jobs from the job 
listing
 board when 




 programs and 
workshops in 
interviewing,  resume 




According to Margert Wilkes, 
career 
adviser, "Preparing for an 
interview is like preparing for finals. 
You can still be nervous coming in, 
but if 
you've done your homework it 
helps." 




discussion  of 





lot of students are afraid 
they're going to be grilled, 
cot 














"There  is no one 
right  way to 
write a resume," she stressed.
 




yourself,  she added. 
There is a resume critique one 
week after the workshop so 
that
 
career advisers can work on a 
one-
to-one basis with students. 
"It's  ( the workshop) short.
 We 
realize
 students have busy and 
crowded schedules," Kimball said. 
The Job Search Programs offer 
guidance and assertiveness training 
for job hunting and televised 
practice interviews. 






 over career 
material  in the career 





























In John Minnis 
Affirmative Action
 programs give minorities a fair chance to compete 
for jobs. 
"We see our affirmative
 action program as a goal and not as a quota 
in 
regards to minority hiring," said 
Stephen Puterbaugh, manager of Cor-
porate Recruiting for Gap Store. Inc. 
"Quotas  reflect the bare minimum 
participation,"  he said. "Goals are 
more
 assertive and reflect a commitment." 
Puterbaugh said that Gap stores use Standard Metropolitan Statistical 
Analysis to gather information concerning the population of minorities in a 
given area for 
setting  affirmative action goals. 
An SMSA is a city
 with at least 50,000 persons with a number of smaller 
surrounding areas. 
"We also contact the Chamber of Commerce since SMSA information is 
based on the 1970 census," he said. The statistical information gathered by 
the local Chamber of Commerce is usually more up to date." 
"The Equal Employment 














from management to assembly." he said. 
terested in 
what they 
had  to offer at 
Career Exploration Days although 
she did find some interesting 
material one of the companies put 
out. 
SJSU Graduate School 
Day 
provides information to students 
about master's 





























said.  "It 
depends







not  a quota 
NCR is involved in tile 
computer  industry. 
Barton said it is corporate policy to 
promote
 internally in filling a job 
vacancy. If a job vacancy 
is not filled internally, then NCR
 contracts various 
affirmative action 
agencies including College Career
 Planning and 
Placement offices and
 State Employment offices. 
Barton 
noted the NCR Affirmative Action 
coordinator  confers yearly 
with all hiring 
managers to find any weaknesses
 regarding hiring and 
promotion
 for specific areas of production. 
The company is presently 
concentrating  on hiring more Blacks and 
Hispanics in the areas a engineering




 also are working on 
bringing
 more females into 
supervisory  




 really don't have an affirmative 
action program," said Rudy 





 have is Equal Opportunity in 
Treatment which is not confined 
to race, religion or 
sex,"  he said. 
Roesel said all 
enlisted personnel must be between 
the  ages if 17 and 28, 
be a high 
school  graduate, pass the 
physical  and meet !.,1 
moral  
-continued on page 4 
1 
'1St, 
011,1, 21 And 












The job outlook for 
engineering graduates 
looks bright,




This  year 
Lockheed
 




 for the 
aerospace 
company.  
Wong said his cor-
poration is looking for 
students with "good 
standing and any 
type
 oi 
work experience in 
engineering specialties." 






A student hired for a 
computer  science 
engineering job would be 
























program  flaws. 
Students 
would first cite 
and then






simulating an event and 
receiving the results before 
the actual event takes 
place. 
"Our corporation is 
seeking students with open 
-minded creativity," ac-
cording to Don Mattison of 
SRI International. 
He said SRI is not 
necessarily looking for 








 Mathew, an 
engineering  senior 
works  on the mini
-computer








by Dan Martin 
The School 
of Engi-
neering offers students 
an
 
"adequate balance" of 
courses for work, accord-
ing to Francis Huang, 
chairman of the Mechani-
cal Engineering Depart-
ment. 
"In addition to giving 
students
 a good education-
al 
foundation,
 we also 
give 
them exposure to real 
life 
problems," Huang said. 
This is possible
 because 
many of the faculty have 










 to take 
several 













sign of a 
modern
 steam 
power plant and 
then go out 
in 
the field and 
observe  
how a 





high  vacuum 
system
 
program is unique. 
"I don't know
 of any 
other 

























with  film 
depositing, 
which  is often 









 if a 
piece 
of gold 
were put in a 
high
 
vacuum it  
would  vaporize 
and 






 is most often used 




Creveling, chairman of the 
Idustrial and Systems 
Engineering Department, 
students in that depart-
ment are prepared for a 
"wide variety of jobs in-
cluding manufacturing, 
systems
 work, production 
planning and control. 
"Students are often 
qualified in so many areas 
that they start their own 

















































Opportunity  Employer 






'80 and May 
and 
Summer
 '81 Graduates. 
Many
 




























from 1 to 
6 p.m. 





mechanical and computer. 




He said the company 
will hire a few engineers 
this





always a step ahead. 
That's
 why Probe 







analysis,  and 
production  of 




 And to stay 
a step ahead, were
 searching 













 and Hardware 
Development  
It you tiote o 





ahead  in your 
















Systems  Inc. is 
located on the
 beautiful 
































adapt  to our methodology 
and approach. 
"We want all 
engineers  
to question what 
their  







then being realistic." 





concerned  about the 
lack  of 
open-mindedness"  and that 
he wanted 
to be in closer
 
contact 
with  student 
engineering 
groups. 
"We want to meet  
students,
 we want to 
provide 
speakers
 and want 
to offer 
tours,"














































engineers  in 
design
 work, 
specifically  in 
the areas





John Root, a 








 to Root. 
In 
board  work, 
persons  






 to Root, the 










said the wage at 
FMC is 




















































 of its 
world 




































world  is 
still  
trying  to 
catch up 
. . . 
such  




































































































Career  Section, Pane 3 

















people who enjoy 
working 
with others, the 
health professions offer a 
wide variety of job opportu-
nities.  
A shortage of nurses 
exists 
throughout  the 
nation, according
 to Virgil 
Parsons, 
curriculum  




 is no problem 
getting a job for 
any 
registered nurse who is 




graduating only 60 percent 
of the nurses needed in the 
state, he added. 
Starting salaries range 
between $1,400
 and $1,500 a 




addition  to jobs in 
hospitals, a 
number  of non-
traditional 





public health jobs such 
as
 






difficult but not 
impossible"
 to get into the 




percent  of the 
eligible 
students  who ap-














job when you 
get out," said 
Gordon 
Burton, 







treat mental and physical 
ailments 





They work in a wide 
variety of settings. Some 
therapists teach people 
with physical defects how 
to dress and wash them-
selves. 









sts generally receive a 
starting salary of $15,000 to 
$18,000 a year, 









difficulty  getting a job in 
the Bay Area. This is true 
for nutritionists, dietitians 
and food service 
managers, according to 
Rose Tseng, chairwoman 
of the department. 
Nutritionists can work 
for a 
community  or health 
agency, advising in-
dividuals and families how 
to select foods. Or 
they  
may work for







 a registered 


























shortage  of nurses
 









involve  quality 
control and evaluation 
of
 
the company's products. 
The  highest 
paying 
area  of the nutrition 






plan and manage 















Although it is difficult
 
to get a 
nutrition
 job in the 
Bay Area, 
it
 is much easier 
in the rest of the state, 
according
 to Tseng. 
Dietitians who served 
an 
internship receive 
approximately  61,503 a 
month starting salary in 
government jobs, Tseng 
said. A 
food service 
director for a school 
degrees  in Health 
Services  
often 







































THE  MOMENT YOU 
GET THE 
STRIPES.  
A lot of companies
 will offer you an im-
portant
 sounding title. 
But how many 
offer  you a really impor-
tant job? 
In the Navy, you 
get  one as soon as you 
earn 
your  commission. A job with 
responsi-
bility. A job that requires 
skill  and leadership. 
A job that's more 




that's  the kind of job you're looking 





(408) 279-3477 (San Jose) 
(916) 383-5387 (Sacramento) 
BECOME 




If you haven't thought 
about  a management career at 
McDonald's  before, think, about it 
NOW  
This
 is a challenging position Our 
managers  run a million dollar a 
year  business, As a McDonald's 
manager, you would directly
 supervise IMMO employees and
 gain experience in Marketing,
 Purchasinc 
Training and Personnel. 
PROMOTION  . . . 
RECOGNITION  . . . 
AND REWARDS ARE
 YOURS!' 
Our starting  
salary  is lugh!',  
compelilii 
e. with regular
 merit increases based on performance
 We've eol 
strong 
PromoleFronwWithin





as high up the 
corpol  
ladder as your talent and ambition will take you and our benefits include.
 
 5day work week 
 Professional training program 
 Major medical, life and dental insurance
 plans 
 Paid vacations 
 Stock purchase plan 
 Profit sharing plan 
 Tuition reimbursement 
A management  position 
with McDonald's
 could mean a 
business  career 
for
 you To qualify 
possess some 





















 12th. IMO If 









 send your resume to 
111eDonaltEs Corporation 
Personnel Department 
2025 Gates ay Place. suite 330 
San J0,11., CA 95110 
Phone.. i 40111 207.4377 






by Kathy Duo° 
Although a liberal 
studies major can prepare 
the student for a lot of 
different fields, it's not 





man Harrison McCreath. 
McCreath 
defined  
liberal studies as "general 
education in 





as diverse as 
law, 
teaching  and 
social 


















 American Studies 
and 
Religious  Studies. In 
addition,










completing the program, 
the student is eligible to get 
a teaching credential. 
Plan B has no specific 
career focus; the 
students  




McCreath  said 
students in the department 
have diversified 
interests 
and objectives. He added 
the program is popular 
with  re-entry students. 
The enrollment of 
liberal studies has declined 





 of that 
decline  was in proportion to 





 in general. 
Since
 1977, enrollment 
for humanities majors has 
dropped about 33 percent, 
from 909 people to 
607 in 
fall 1981,
 according to Dr. 
John Foote, dean of 
academic planning. 
However, McCreath 
said the department has 
not suffered as much as 
some of the other 
humanities
 subjects. 
"We're doing all right
 
because we're not as 






 this fall, 
liberal studies 
enrollment 
went up to 
the enrollment 
level of three or 
four  years 
ago. 
McCreath
 said the 
reasons a 







very widely from person to 
person. 
"They just like the 
kinds of courses we offer," 
he said. 
One of the advantages 
of a liberal




it helps interest students in 




the basis for lifelong 
learning," he said. 
"We bring 
together  the 
liberal arts disciplines
 and 
































This advantage is 
that the 
major helps the 
student  to 
cultivate feelings and 
attitudes that are not 
necessarily needed to keep 
a job 

















 in new 
product development









 Developmentdesign of analog communications
 
products, custom 





 Testdesign of instrumentation and 
test 
circuitry, systems,
 and procedures; design improvements 
to 









 software design, 
general  circuit design. 
INDUSTRIAL and MECHANICAL DESIGN 
Develop human
-engineered  approaches to products. Design 
new  
products using analytical
 skills In mechanics, materials, thermo-
sciences and acoustics. 
Plantronics is located in 
the beautiful, smog -free, coastal town 
of Santa Cruz on Monterey
 Bay in Northern California. We offer 
outstanding employee benefits and an 
opportunity  to participate  in a 
professional team committed to solving the
 telecommunications 
problems of the 80's. 
ON CAMPUS WEDNESDAY,
 NOVEMBER 12 
Contact student placement
 office for an interview appointment. 
Summer job opportunities 
available  for continuing 
students.
 
PLANTRON1CS/ SANTA CRUZ 
345 Enc, nal Street. Santa Cruz,  
CA
















Take a look at a 



























of over $900 
million






rate of 21% per year 
during the last 
five years. 
Our success
 and growth 
allows 
us to offer 
the New 
























opportunity to be 
quickly  con-





 of a base salary 
plus commission, 






unlimited earning potential. We 
also provide a  
comprehensive 
product/sales training program, 
a 
company car, reimbursement of all 
business expenses
 and a complete 
benefits package.
 
For more information check 
with your 
Placement
 Office for our 
company literature or write to: 
Kathy Curry, Professional Place-
ment Specialist, Tektronix, Inc., 
3003 Bunker  
Hill  Lane, Santa 


























by Kim Bergheim 
A resume should be an 
advertisement of a person 
searching for a 
job. 
"A resume is 
equivalent to a business
 
card," said Patty Kimball, 




may  not always 
use it, but a 
job  searcher 





individualized to represent 
background, experience 
and skills most effectively,
 
she said. 
There are a variety of 
resume styles available. 
The chronological 




organized by presenting 
information 
in 
chronological  order with 











 it and the 
chronological resume is 
that a particular event can 
be singled 
out  and ex-
plained in detail. 
The functional resume 
devides 
work and other 
experiences into 
categories  










organized  into 
specific  
areas 






 or skills 
















highlighted. This resume is 

















 for another 
career 
should
 check the 
resumes to see






with  the 
resume should
 be a cover 
letter.
 A cover letter should 
inform the employer ofsthe 
position desired and why 
the positior is appealing. 
The cover letter should 
summarize 
qualifications  













reminds  the 






 you letter 
should  
be mailed 



















The resume and cover 
letter  should be attractive 








 should be brief, 
concise 
and limited to one 
or two
 pages. 
Use high quality paper 
for the resume and letter. 
Keep the resume and 
letter






 is a list of 
programs  and career
-related  
services offered






Concentration  on the 
written  communication
 needed during a job
 search. Next 
class 
offered  Tues., Nov. 




 Critique: Talk to 
an
 expert and improve
 the 
quality  of the 
rough
 draft of your 
resume.  Classes 
offered:  
Thurs.,  Oct. 23 
at
 2:30-4:30 p.m.
 in the S.U. 
Almaden  
Room
 and Tues., 
Nov. 8 at 









 Learn how 
to
 






Tues., Oct. 14 
at 3:30 p.m. in the
 S.U. Almaden 
Room  and 
Thurs., Nov.





Lecture  and 
overview  of 
how 







 Nov. 5 at 








 interview to improve performance 
during an 
interview.  Classesoffered: Wed., Oct 22 at 1:30 
p.m. in IRC (Instructional Resource Center) 308 and 
Thurs., Nov. 13 at 2 p.m. in IRC 308. 
   
SJSU Graduate School Day: Information on SJSU's 
master's programs, offered by more than 50 departments. 
Wed., Nov. 12 from 11 a.m. to 6 p.m. in the S.U. Ballroom. 
   
On -Campus 
Interview
 Program: A 
chance
 to talk to 
representatives
 from more 
than
 140 Bay Area 
employers.  
Interviews  open to students 
completing their degrees 
or 
credential 
requirements in December, 
1980,  May, 1981 and 
August, 1981, as 
well  as alumni. 
Sign-ups for 
next interview session 
will be held 
Thursday and 
Friday,
 Oct. 30 and 31 from 
3 to 7 p.m. in the 
S.U. Unurnhum 
Room. 
Stop by the Career Planning 
and Placement Office in 
Bldg. Q for
 more information 
on












resume  and cover 
letter are ready to send 











from instructors, former employ-
ers. friends, relatives, neighbors 
and people working in the fields 
for ideas. 
Also check the Career In-
formation Library and Business 
Classroom 13, libraries, community 




Look through the telephone 
book's yellow pages, newspapers, 





jobs  in the educational 
field,  sources such as the California 
Public











state, county and city 
directories  





Check business and technical 










 Would You 
Choose  To Pursue 
Your Career
 Goals? 




 A Teaching Institute 
At 
Stanford  University Hospital you don't have 
to choose one 
and 
miss the advantages
 of the 
other two! Stanford
 gives you 
special advantages only a 
major 
medical  center can 
offer:  A &A-
bed facility which 








the pride of pursuing your 






 of knowing you're a member
 of a team 
providing
 the finest
 patient care avail 
able. Stanford is 
responsible  for bringing a 
wealth  of 
knowledge
 into the
 world of 





to see the newest, 
most  advanced 
research
 
findings put into prac-
tice. 





 offers unique 
learning
 opportunities with 
readily
 
accessible resources for ongoing education,  
outstanding
 workshops,
 seminars, and 
library 
facilities. 
With our new 
compensation
 package, we are proud to offer 
nurses 
one 
of the highest pay scales 
on the West 
Coast!  And
 when you 
combine
 our staff nurse salary 
package
 
with  our dynamic 
environmentyou've




  Highlights Of This New 
Package Include:   
 Immediate Staff 
Nurse  salaries have increased 12%1 
 On March
 1, 1981 salaries will increase 3%1 
 On 
July 1, 1981 salaries will increase an additional 9%1 

 
$1000 per year in educational
 
assistance























will  be coming March 
1,1981! 
Ongoing 
benefits include an innovative Paid Time -Off plan.
 This plan compensates employees at 
their base wage when 
absent  from work for such purposes as 
vacation,  illness and holidays. 
Further, 40 paid 
educational hours are available
 
annually  to full-time RN's. 
Part-time  and most 
per -diem nurses receive paid 
educational hours on a pro
-rated  basis. To 
find







 call Kathryn 
Bray  RN, MBA, or Hazel Leavitt,
 RN, 
Nurse Recruiters, (415) 497-7330 or fill out






Name   
Address   
City    
State   Zip   
Phone
  
Graduate of   
AA_BS_DIP
 
Year   
Area





















descriptions by using 
action verbs and phrases 
associated with the job. 
Read through them to 
catch any
 spelling, 
grammatical  or typing 
errors. 
Go





few friends to 
critique
 the resume and 
letter. Ask them 
to point 
out any areas they
 do not 
completely understand. 
Address the letter to 
persons by name instead of 


















tions that involved petty 
theft, felonies, six 
or more 
moving violations and any 
type of drug possession. 
Roesel said there are 
four areas within the enlist-







pons  systems and defen-
sive fire control. 
He said these areas ar 
combat -related and that 
Congress
 limits combat 
roles to men. 
Women have been ad-
mitted  to all military aca-
demies since 1976, 
said 
Bryan Peters, U.S. Air 
Force Officer Recruiter. 
According to Donald 
Bierman, compensation 
specialist for the Bank of 
the West, the bank's hiring 
is done with the help of an 
availability analysis. 
The analysis is based 
on such factors as the 
general and local minority
 
populations and the gener-





 Avenue, Apt. 40 












Weight: 18$ lbs 
Marital
 Status: Single 
is, 
Business





















San Francisco, CA 
Selected es an Accounting Intern for Mobil 011 Corporation. 
Acted as 
a member 
of  seven person accounting

























procedures; established a 
complete
 new system  of 













respect  to the accounting
 jobs. 
The Independent Weekly"  Fall, lIlt - Spring, 1979 
San Jose 
State University,  San Jose, CA 
Began as 
Assistant  Ildsiness manager
 than
 promoted to 






 entire financial operation Including 
related
 policy 



























 Plank Mouse 
Sum.,
 1979 
San Jose, CA 
Fluent  in 







Psi  Epsilon Rosiness Honor 
Society;  Rush Chairmen, 
Sigma Nu (social f  ity), 
Member, Beta Alpha
 Psi Accounting 
Society:
 and intramural




 will be 
furnished  upon request. 
r- 




















 (formerly A21 
Send 




 - S 
467 
Hamilton  Ave.,


































 Division in San
 Diego 
We're a leader




production  of a wide 
vari-
ety of range 
measurement  systems. 
automatic 
test  equipment. and 
elec-
tronics products
 and components. 
Whatever



















 we have a 
position 
for you where 
you'll make 
the












satisfaction in our stimulating work 





been on campus. If you did 
not have a 
chance to talk to them, send your 
resume
 or






















































 been much 
better  than other majors," 
said Dr. George Halverson, 
dean
 of School of Business. 
"Not only are there more 






 so many 
options. The 
career fields 
are wide open," 
said  Bob 
Andrews, business major. 
"No matter 
where I am 10 
years from 
now, I can 
always do something
 else if 
I get tired of what
 I'm 
doing  still 
remaining  in 
the business field." 
At SJSU,
 the School of 
Business has been one of 
the fastest growing 
schools. Halverson said 
students entering college 
now are more career -
oriented than previous 
students. 
The School of Business 
was recently re-organized. 
Now there 
are three areas 












cording to Accounting 
Professor Clair Janes. 
Janes said there are a 
variety of jobs for ac-
counting majors. These 
include certified public 
accountants, community 
activity, such as working 
for lawyers and large 









CPAs,  50 percent 
go into community 
activity 
and the remaining 
25 
percent go into government 
work. 
Janes said brains and 
personality
 are necessary 
for an accounting career. 
"Without both of these 
you're not going to be at-
tractive to the employer," 
Janes said. 





 They do not 
just 




 numbers, he said. 
In reference to the 
importance
 of obtaining a 
degree,
 Janes said, 
"It's  
absolutely mandatory, but 
it usually helps 
in 
promotion.  You can 
progress  in industry 
whether
 you have a degree 
or not. But 
there  is a ten-
dency of looking upon the 
degree as 
an
 indicator of 
intelligence." 
"There 
are a lot of 
people who do not have the 
foggiest idea why they are 
accounting majors. As one 
of 
my
 cohorts says 'they 
don't want an education, 
they just want a job'," 
Janes said. 
The jobs in human 
resource  administration 
arc net as plentiful as other 
fields in business, ac-




"Probably the number 
of jobs in personnel are 
fewer than the number of 




8 u S 
Aloe 






































students who concentrate 
in this field are receiving 
more 
training  for entry-
level
 jobs. 
Ostreich said a com-
plaint he has heard from 
the business community is 
that 
graduates  are trained 
for the 
top management 
jobs but not 
for  the entry-
level jobs. 
He said the 
program
 
has been criticized for 





"We feel that a student 







 salary offers 
to many of 
this year's college graduates 
are 
higher  than those for last year's
 
graduates, according to data compiled in 
July by the College 
Placement  Council. 
The July report consists 
of a survey 
from 24 curricula 
surveyed at the 
bachelor's level. It covers the
 period from 




 186  placement 
offices  at 
164 
colleges and 
universities  that 
par-
ticipated











 Degree Salary Offers 
Major
 













Earth  Sciences 
Economics
 and Social Sciences 
Humanities 



















Students learn skills 
they will 




As far as job 
openings 
for students







Aberle, is very 
optimistic.  
"When there










"You've  got 
to 
must  translate 
to 
develop  a 
sell something 










































marketers  chandiser. 
Aberle finds marketing 










 in simulations, 














known  for 
graduating  good 
quality 
engineers
 read for 
work  
and 
graduating  students 
who  can 
continue  their 
education.
 
Students in computer 
science 
engineering  are 
involved  in 
software  and 
hardware  courses 
said Dr. 
Elden K. Shaw, 
chairman  























1Vhen you go ton phthat's built around your 
skillsand
 




 we put the emphasis on
 the 
individual. finding out 
what you want 
to do 
rather  than 
simply
 telling 
you  what we 
need And you get to participate in a significant protect right 
off the hat, rather than waiting 
years  to reach a "responsible -
position  
Quality people equal
 quality products. 
Thai 




pro% ed itself 







need  a lot of 
excellent
 people 























in the least This 
personal concern
 is 
summed  up in a 






 from flevible work 




you pick your own 
sch('dule)  to our 
Manasment by 
Objecnye
 This basically involves setting a 
goal and al%
 trig you 
the 
responsibility  for Reit
 ing there, in the 




things  on a 
human 
scale. we decent 
ral ize every  
thing we can
 Whether you're in 










































 of the most
 pleasant parts









in a career 
that mill be a constant 








°leanly  corn 





 to Silicon.On. 
Sapphire




an idea, we go for it') 
A 
chart  to 





To get a 
better idea of 
the
 
opportunities here, you might 
'want 
is, check out 
this










Computer Software Des.go  
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Devon   
Makin 
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If there's no particular 
category  that matches what sou 
can offer,  
see  us anyway
 
We belie%
 e in making 
the job fit the 























separated into two problems. 
specialities which are Hardware involves 
systems programming and design programming or the 
applications 




 in systems The School of Engi-
progr
 a mming write neering is "well respected" 
programs 
to help other in industry, said Glen 
Gee. 











graduate  degree may increase employment op-
portunities for college graduates. However, many things 
need to be considered before graduates decide to attend 
one. 
Graduate  school is generally for
 
those 
who  wish to 
teach, do research or specialize in a 
particular  field of 
study, according to Celia Orone-Anderson, 
former  job 
developer at the Career Planning and Placement Center. 
Some of the factors students 
may  want to consider are 
their interest,
 abilities, financial considerations and 
marital
 status. 
Graduate work is intense and often difficult and would 
require a student to have enough interest to keep them 
motivated,  she said. 
Good study skills, the ability to work independently,
 
good research techniques and writing 
skills are important 
abilities students need to assess if they hope to succeed in 
graduate
 school. 
If students considering graduate school need financial 
assistance they need to find out




 know all the 
requirements necessary to enter 
graduate school. Ad-
mission test scores, official 
transcripts,  undergraduate 
degree and course requirements,
 and letters of recom-
mendation are some of the basic
 requirements asked for. 
It is important to keep in mind that 
university ad-
mission requirements and deadlines are 
often different 
from those of the department or 
program.
 
It is also crucial students plan at least
 a year or two in 
advance before they apply to a 
graduate
 school. Ad-
mission deadlines are usually a 
year  in advance. 
Deciding on what graduate 
school
 to attend also takes 




 prime considerations in selecting a 
graduate  
school for most 
students
 are geographical location and 
financial support available. 
Join
 us..0 
at the John Fluke
 Mfg. Co., Inc. 
We're looking for 
engineers
 with the qualifications 
and the desire to contribute to the 
growth of the test 
and measurement industry and A.T.E. 
Fluke designs, manufactures and sells 
precision  
electronic instruments. Our annual sales 
exceed '125 
million making us one of the leading 
suppliers  in the 
test and measurement field 
Join us as we move - 
into the 80's and into our 
new  
Everett,  Washington 
facility,
 lust minutes north of 
Seattle
 on 335 wooded acres, or at 
our modern facility 
in Mountain
 View, California. We'll he on 
campus 
Tuesday. October 28, 1980. Contact your ph 







































Group,  and we're 
the pacesetters in an industry 
where  
changes In 










 our products, we 
constantly  









result,  we need 
people who 
want  their 
careers
 to be full of 
technical 
challenge...and  
at a pace that
 is fast moving,
 because as 
an industry 
leader,  we won't




the  best. For 
you,  this will 
mean
 greater 






creativity  is 







 by our 
commitment  to 
a strong 
research  and 
development  
program.










pattern  that is 
indicative  of a 
company  that 
breeds
 ideas,  
technology,
 dedication,



















YOU'RE  AN EE OR CS GRADUATE, ready to 
enter  a 




your talents and Ideas
 to the fullest, then
 meet our 
representative





If unable to meet our 
representative,
 please forward a letter of interest








 Systems. College 
Coordinator, 
299 Old Niskayuna
 Rd. Latham, 
New  York 12110 
Fairchild 














 Van Owen 
Canoga 
Park,  CA 
91303 











A Schlumberger Company 






















by Jackie Rae 
You may have come a 
long way baby, 
but  you still 
have a long way 
to
 go. 






























that pocketed by 
men. 
Third World women fared 













 earned 64 
percent 
of the income
 of men in 
1955,
 
according  to 







Labor figures. The gap 
increased between 1956 and 
1967, and has fluctuated 
between 57 and 60 percent 
since
 then. 
In addition to the lack 
of equal pay, the Bureau of 
Labor statistics also show 
that women
 continue to be 
plagued by sex segregation 
in the job market. 
Although 48 percent of 
i. p 
all  women over 16
-years -
old worked in 1977 com-
pared to 35 
percent










workers  in that 
year. 
Four  






























































































 and 1 








assistant  professor 
of 
economics
 and labor at 
the University 
of Illinois in 
1976, authored an 
essay 




approach  to the 





"You cannot construct 
an 'index of segregation' 
based on the percentage of 
women 
who  have to change 
jobs in order for the oc-
cupational status of women 









by Kim Berghelm 
Questions on job applications must be phrased
 so 
everyone has the same chances of getting 
the job. 
Questions such as "Are you a U.S. citizen?" or "Have 
you ever been arrested?" are unacceptable, but if they 
are worded 
"If  you are not a U.S. citizen, you have the 
legal
 right to remain permanently in the U.S.?" and 
"Have you 
ever
 been convicted of any crime!" 
then  those 
questions are acceptable, according to Title 9 of the Civil 
Rights Act of 1969.
 
Title IX was 
created to include educational
 regula-
tions along 
with  Title VII which protects 
employees,  said 
Margaret  Wilkes, career adviser of 
the SJSU Career Plan-
ning and Placement Center. 
The acts guarantee fair and equal 
treatment  of all 
persons, she said. 
"If the questions don't 
deal with the ability to do the 
Career Guide Staff 
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job, they shouldn't be on the 
application," she said. "Any 
questions that are unacceptable can be left blank." - 
Most employers are 
aware of the questions that can 
and can't
 be asked, she said. 
















 affiliation or questions dealing with com-
plexion, race
 or color are not approved. 
Questions about the language read, 
spoken or written 
fluently are fine, but not the nationality or 
ancestry  of a 
person. 
U.S. military experience is permissible, but not the 
type of discharge.
 
"Our questions are geared to find out the 
qualifications of a person," said Sal Randazzo, personnel 
manager 
of
 Pacific Telephone. 
The responses can be discussed with anyone without 
causing embarrassment to the applicant, he said. 
"Our questions are aimed
 to find out the professional 
background of someone and not anything about their 
personal life," said Helen Merrick, R.N. and executive 
director of Central Ccast Nurses Professional Service, 
Inc. 
Copies of the acceptable and unacceptable pre-
employment questions of Title
 IX can be picked up at the 
Career Planning and Placement 
Center in Building Q next 
to the Business Tower. 
The Center is open 8 a.m. to 5 p.m.
 Monday through 
Fr day and can be contacted at 277-2816. 






Everything's  up to you when 
you become 
a 
Provident Mutual carnp..3 insurance
 agent 
You can work 2 hourS a day 
Or 5 Work 
before class or after 
Usually. the more time you
 have to put in. 
the 
more
 money you make 
Drop by our
 campus office and let's discuss 
fitting our internship 
program into your 
Schedule
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1900. It was 
67 percent in 
1900 and 65 
















 in jabs 
for teachers over the last 


















 be set back 
by the poor prospects in 
elementary and secondary 
education.
 
"If no efforts are made 
to encourage a substantial 
change











































 with less 
education,  
the effects




















































the  country 
con-
tinues  to 
move 
toward  a 
service 
economy,
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litigation, Title VII of the 
































 on the basis 
of 

























Eastman notes in her 
article that although these 
measures  give 
women
 
some recourse in the 
future, "a 55
-year -old 
women who has been 






make up for it now."
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 innovative computer com-
pany
 that offers the logical alternative
 in large-
scale
 systems. We think we offer the
 logical 
alternative in large-scale career
 opportunities 
too. 
We'll be on campus Tuesday, November 11, to 
talk to engineering students interested 
in apply-
ing their 
undergraduate  training to facilities 
plans and modifications,
 including ideas for 
designing and modifying sophisticated.envir-
onmental and energy systems. 
Address 
your 
inquiries to the Career Planning and Place-
ment Office, where you can make an appoint-
ment for an interview. Or you can address your 
resume to our 
Employment  Department, 
Amdahl  Corporation, P.O. Box 
470,  Sunnyvale, 
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March 24, 1980 - 
Hawthorne,  California 
The new generation of 
Northrop's  F-5 
family of low 
cost tactical fighter 
aircraft,
 




 up a nearly 20 -year
 
evolutionary 
program  for the 
company.  
The 
single-engined  F -5G 
was  conceived 
to meet world 
defense  needs today
 and 
through the 





pace  with the changing 









aircraft  today 
in the company's mile -long,
 modern com-
plex in Hawthorne, California. For 
40 
years, we've promoted the 
people  associ-
ated with our products and furnished 
one of the finest benefits packages
 avail-
able in the
 industry including educational 
reimbursement for employees in an ac 
credited 
graduate study program: a con-
venient savings plan  for every dollar 
invested, Northrop contributes 50 per-








to a creative work 
environment you'll 
enjoy Southern California's year round 












































 If you can not
 meet
 with us at 




Dept.  TS/SJS 
2815 El Segundo Blvd. 


















1980,  Career 
Section,
 page 7 
by Jo 
Ann  Souza 
The 1980's 
are  some of 




in federal employment history, according to John 
Leveen, chief of the special training and programs 
branch for NASA -Ames Research Center. 
The Civil 
Service
 Reform Act passed last year 
has had a significant impact on the personnel 
system of the federal government, he added. 
Under the Reform Act, federal agencies are 
establishing their own lists of eligible employees 
and examining them at their own facilities instead 
of working from a central office. 
Also,  since the Civil Service Commission no 
longer exists within the federal government, there 
has been a 
change in the way jobs are announced 
and what jobs 
are  being filled, he said. 
Since agencies are using 
their own 
examinations for job 
employment,
 the Professional 
Adminisatative
 Career Examination !PACE I is 
being used less, Leveen said. 
PACE is an aptitude test required by certain 
agencies in the federal government. Only college 
graduates  are allowed to take the exam, he said. 
Two agencies which now
 use their own exams 
are the Internal 




 Students interested in 
jobs 
in these areas
 should apply directly 
at the  local 
offices, 
he
 said, adding that there are
 a lot of job 
openings 










such as NASA. 
are 
hiring people 













NASA has a 
six-month  on and 
six-month off 
system, where students alternate 
their time bet-
ween work and school, he said. 
"We
 generally hire people after
 they've had two 
years
 of college so they have an 
adequate technical 





























Some of the advantages of participating in the 
cooperative are the chance to earn money while 
going to school and the opportunity to be hired non-
competitively  by the agency after receiving a 
degree,
 he said 
Students are also entitled to certain insurance 
benefits through the cooperative that they can 
receive when they are back at school without having 




has plans to 
implement  a new 
job 
announcement 
policy. There will 
be an open 
examination 
for  entry-level 




and master's degrees. 
The 
announcement  will be open for six 
months. 
During this 
time,  transcripts for each person will be 
filed, rated, given a score
 and put on a register. 
When the agencies need 
employees,  they will give 
interviews  to those listed at the top, he said.. 
The 
largest employer in the federal 
government 
is the 
Department  of Defense. Leveen 
said. This 
also includes
 employment overseas. 
"If you're interested in a civilian job in a 
foreign country, you have to go through an agency 
in Federal Service, such as a personnel office, he 
said.
 
Employees in the federal government received 











Jo Ann Souza 
People with initiative, motivation, creativity, am-
bition and who like to work with people have the necessary 
qualities to work in marketing and sales jobs, according to 
four Santa Clara County 
representatives  in these fields. 
Experience is also a 
plus,  but as Bill Caldwell from 
Mutual of Omaha said, his firm has hired college 
graduates
 without any skills who are earning $1,300 a 
month. Six 
were  SJSU graduates. 
Success in the insurance business depends on how  you 
spend your time, not how much time you spend, he said. 
"You have to pay your dues," he admitted, saying the 
work day for a salesman often exceeds eight hours. 
Insurance companies are trying to change their 
images  from that of "peddlers" by taking a more 
professional approach, Caldwell said. Insurance 
representatives have to be licensed by the state. 
Mutual of 
Omaha  works with the lead system. Instead 
of going door-to-door they 
only  contact people who request 
information, he added. 
"You get promoted if someone doesn't always tell you 
what to 
do," he said. 
People from all walks of life are in the insurance 
business, he 
said. Caldwell, who was a psychology major, 
never thought he would be in the 
business.
 
Dick Brandt who works in 
computer sales of Hewlett 
Packard never thought he 
would be in sales when he 
graduated with an 
electrical
 engineering degree 20 years 
ago. 
Brandt said HP is looking for persons with technical 
expertise, and who like to work with computers and 
people. 
There is an 80 percent salary for salespeople at 
Hewlett Packard 
with  a 20 percent commission. 
Don Bishop, who 
works in sales for Del Monte, said 
Del Monte is looking  for 
people  with selling ability 
although they do not hire salespeople. 
Some of ,the 
characteristics  necessary 










 who are bi-lingual, have a master's degree 
and some background 
experience meet some of the 
requirements 
necessary to be qualified for careers in 
social
 services. 
In the Social Security
 Administration there are 
openings for claims 
representatives  and data review 
technicians, according 
to Roberto Garcia, branch 
manager
 in East San
 Jose. 
The salary





 representative's job requires
 interviewing 
public 
claimants  to determine 
their  eligibility for con-
tinued  insurance coverasge. 
There are also 
positions open for service 
represen-
tatives who deal with post
-eligibility factors of customers.
 
The starting salary is 





are hired after they
 have passed the 
Professional 
Administrative


















 as a secretary, and 
work  




 the people in his 
office  
have







 in his 












also  hiring people with master's 
degrees  who are 
bi-lingual, 
according










 hiring, she 
said. No one is 
being hired to fill the vacancies.
 
Social work is not
 an expanding career now because 
government funds are 
being cut, Smart added. 
"We've been victims 
of a lot of other anger against 
welfare and other social 




















 at the 
Juvenile Probation Department for people interested in 
living part-time in 







in San Jose. 
Jobs in 





experience and higher degrees, according to Carole 
Houche, coordinator of Palomares foster home for girls in 
San 
Jose.  / 
sales are high levels
 of drive and energy,
 enthusiasm, 
good human 
relation  skills, creativity 
and leadership 
ability, he said. 
"You've got to enjoy the 
combat  and mental exer-
cise,"  he said. 
Bishop said 




 they have to present a 
product that can be 
trusted.  
Salespeople 
are paid salary with a bonus because 
weather is a big 
factor  for the company.
 
At IBM, 




 Powell, an 
SJSU student
 who has 
been 
working in 
IBM's  office 
products  division
 for a year. 
He 




 to work in 
sales. 
Last  June they
 hired 27 
persons  from the


















make a list 
of their 
goals, where
 they want 
to work, how 
much they 
expect  to 
be paid 
and  should go 
to as many 
interviews  as 
necessary 
to negotiate
 for the 
salary
 and job 
they  desire. 
Preparation






 cool, calm 
and 
collected  




























questions  about the 
company, such as why 
you  
want to work for it, the 
position 
desired  and why 
that particular position. 
Also, what you 
know 
about the company and 
what is of particular in-
terest 
about  the product or 
service. Be sure to 
research the company 
before the interview. 
Questions concerning 
your educational 
background will probably 
be brought up. Be expected 
to answer why you choose 
your college major and if 
you changed your major 
while in school. 








activities  you 
were a member of and if 
you 
enjoyed  them may be 
brought
 up during the 
interview. 
You may be 
asked to 
list your major 
strengths 
and weaknesses
 and if you 
have 
any special abilities. 
Be ready to answer 
what qualifications you 
have that 
will make you 
successful

































Treat yourself to a 







with  ATARI ... the most ad-
vanced




ATARI offers you rewards in salaries 
and  
benefits that are  quite exceptional 
and  in. 
Jude Company -paid Employee 
life Health Disability "Dental Insurance 
pli 
a Sabbatical
 Leave Policy which offers 7 
weeks paid leave of absence 
after  7 
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 STUDY DAY 
Wednesday,
 November 12, 1980 
11110 a.m.
 to 6:00 p.m. 
in the Student Union Ballroom. 
More 
than
 50 SJSU academic departments 
will be available for 
Graduate School information. 
For further information
 contact 
Career Planning It Placement 
























IF YOU ARE ABOUT TO GRADUATE with a degree in Electrical
 Engineering, Computer 
Science. or Applied
 Mathematics and are looking for a position providing career op-





 Systems Group on the beautiful
 San Francisco
 Peninsula 
GTE Sylvania, the 
state-of-the-art
 division of a state-of-the-ort corporation, is a leader in the 
development and 
manufacture of  computer -based systems These are real-time 
interac-
tive systems dedicated to acquiring and processing electro-magnetic 
signals The tuna -
flans of these systems are 
distributed  across multiple processors and are interfaced to 
sophisticated devices such as smart terminals,  receivers, 











 efforts in the 
following areas 
SYSTEMS ENGINEERING 
Peform parameter estimation. statistical signal processing and pattern recognition to 
insure the performance of signal collection and Information processing functions 
SOFTWARE 
ENGINEERING  
Design  and develop 
realLime 
software systems
 utilizing high  level
 programming 
languages 
(PASCAL,  FORTRAN, CMS-2, and
 PL -1) 
and  software for 
microprocessor  and 
minicomputer










control  equipment 



















dos, gn. develop and test optics 
products  for 
scientific
 applications
 and op. 





If you are ready to begin your career in a dynamic and expanding environment, look 
to GTE Sy 
vonia  
Systems  Group for an 
excellent salary and generous benefits package 
We 
will  be interviewing on campus 
October 29 
Come talk with us Please call your Placement Center for details If unable to meet with 
us on campus,  
please
 
forward letter of inquiry to College 




















with  the 
future











semiconductor industry is the heart of a technological rev-
olution  that promises
 fundamental changes in the 
way we will 
all work and live. 
We
 at Fairchild are 
committed to a leadership
 
position in the 















































is proud of its 
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